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1.i. Tutor information

Dr. Vassilis Protonotarios has a 5-year bachelor, a 2-year M.Sc. and
a 4-year PhD in Agricultural Biotechnology, all from the

Agricultural University of Athens (Greece).
He is a Scientific Associate of Agro-Know Technologies.

He has professional experience in the field of Organic Agriculture,
both as an officer in the Directorate of Organic Agriculture of
the Greek Ministry of Food and Rural Development as well from
his participation in various EU projects concerning Organic

Agriculture.

He has worked with learning/training scenarios in various EU
projects (such as Organic.Edunet & eCOTOOL)
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1.ii. Aims & objectives

This unit aims to:

* provide a definition and applications of training
scenarios

e provide the participants with the required background
information and basic tools in order to help them
design and develop their own training scenarios.

* emphasize on the importance of training scenarios by
providing relevant examples

Module C533, Unit C533.1
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1.iii. Learning outcomes & skills

By the end of this unit, the students are expected to:

e have an understanding of the significance of the
training scenarios and their role in the training context

e come up with an original idea for developing their
training scenario

e have the required background in order to develop
their own training scenario

Module C533, Unit C533.1
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1.iv. Methodology & media

This Unit is composed of:

(a) lecture based on PowerPoint presentation
(b) group interaction and discussion

This unit consists of the following parts:

1.1 Introduction to the concept of training scenarios
1.2 Developing a training scenario

1.3 Examples of training scenarios

1.4 Adapting an existing training scenario

1.5 Discussion of scenario ideas

Module C533, Unit C533.1
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2. Main part

Module C533, Unit C533.1



s

Education and Culture DG

i = AR B
Thak LA L
Lifelong Learning Programme Cero R G ﬂ PJIC

2.i. Glossary

OA: Organic Agriculture
AE: Agroecology

Training scenario: An alternative, interactive way of
training

Module C533, Unit C533.1
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2.il. Presentation

Introduction to the training scenario
concept & idea presentations

Dr. Vassilis Protonotarios
Agricultural Biotechnologist
Agro-Know Technologies, Greece
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introduction
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what is a training scenario ?

* A training scenario describes training activities

in real life situations and not in theory
— Case studies

e A training scenario is a story about people and
their activities, adapted to fit one or more
training goals

— Use of resources
— Adoption of a pedagogical approach
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why use a training scenario ?
requires active

participation draws attention
consists of training more interesting!
activities

easier to adapt existing

working with a template  work and to develop new
one.
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developing a training scenario

Module C533, Unit C533.1



CerORGAN|C

4 steps of designing a training scenario
15t Step:

** Come up with the idea of the training
scenario

“*Provide a descriptive title

s*Come up with a number of training
activities

Module C533, Unit C533.1
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4 steps of designing a training scenario

2"d Step: Describe and adjust the training
scenario using a template

3rd Step: Organize, search and enrich the
training scenario with content

4th Step: Share your training scenario and
adapt it for use in other contexts

Module C533, Unit C533.1
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4 steps of designing a training scenario
Scenario

Make a scenario
description with
training activities

Training Design

Describe a scenario
using a template

Content

Organize and Search
for digital content
Share

Share scenario &

content & adapt
to new context

Module C533, Unit C533.1
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Objectives of a training scenario

* Integrate required subjects to the existing training curriculum

e Ensure transferability of the training scenarios to other
organizations by clarifying aims, methods and outcomes

e Consider pedagogical approaches from science for the
pedagogical design of scenarios and activities

* Pilot and validate training activities as case studies of actual
training programs

Module C533, Unit C533.1
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examples of scenarios

Module C533, Unit C533.1
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Scenarios by school teachers
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Scenarios by school teachers
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Scenario by OA advisors (1/2)

How to become an Organic Farmer in Romania —
Conversion & Certification CerOrganic Vocational Training Scenario

Titleof the HOW TO BECOME AN ORGANIC FARMER IN ROMANIA —
> An interactive way to teach advisors e SR AR EEEEEE
& farmers about the conversion ko Crestox Lenya iana EPURE
process in Romania. Description | planning and implementing the-conversion from aveasional (© an organ:

farm, and finally for obtaining the certification.

e General information about organic agriculture
. . Pre-requisite e Knowledge about agricultural consultancy
> |nC|UdeS a Ste p-by-step descr|pt|on skills/ « Ability to work with people and solve problems
knowledge o Ability to search for information on the internat well as the ability to
Of th e CO nve rS | O n p rocess summarize and structure the information
Aims & Develop the students’ ability to help a farmer &cdéme an organic farmer by

Objectives | getting specific information and knowledge.

. . . After developing this training scenario, the studenill have achieved the
»Provides links to websites, following objecives:
. . e Obtain general information about the conversioarganic agriculture
deSC” pt|0n Of necessary dOCU ments o * Obtain the necessary information about the legisiatovering the
Outcomes & conversion process in Romania
etC Skills e Get familiar with the different organizations/inigtions involved in the

conversion process
e Have an overall image of the documents requiredyelsas details for
the information required by each one of them.

»Consists of four training activities Training methods:

Methodolo Video presentations combined with discussions
Y Searching the Web for information
Presentation of examples

Module C533, Unit C533.1

Wb



Education and Culture DG

Lifelong Learning Programme CB]’ORGANIC
Scenario by OA advisor (2/2)

The use of the stinging nettle (Urtica dioica L.) as a
natural fungicide

@ Lrkinet CorORGANTE » An interactive way to teach advisors
& farmers about the use of a natural
fungicide.

The use of the stinging nettle
(Urtica dioica L.) as a natural
fungicide

Vassilios Protonotarios » Provides links to relevant information,
screenshots etc..

» Includes a step-by-step description
of the process

Agricultural University of Athens

September 18 2010, » Consists of three training activities
Budapest, Hungary

Module C533, Unit C533.1
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Training activities (1/2)

e Atraining activity is an interaction between learner/learners
with the environment, resources, tools & instruments that is

carried out in response to a task with an intended training
outcome

environment
learner(s) resources

tools
instruments

Module C533, Unit C533.1
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Training activities (2/2)

e A training activity suggests the adoption of a

pedagogical approach for designing the training
activity

e |t stimulates trainees’ curiosity and motivation

* |t enhances:
— Social interactions
— Collaborative Knowledge Building

— The creation of communities of practice
Module C533, Unit C533.1
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templates
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Vocational Training Scenario Template (1/2)

CerOrganic Vocational Training Scenario

Title of the scenario Title of the training scenario
Tutor/Creator Personal details of tutor or creator of the scenario
Description Brief description of the training scenario
Pre-requisite skills / Requirements for basic knowledge & skills
knowledge
Aims & Objectives Description of the objectives of the training
scenario
Training Outcomes At the end of the training the trainees will have
& Competences achieved the following objectives: .....

Module C533, Unit C533.1
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Vocational Training Scenario Template (2/2)

Methodology

1.
2.

3

Training methods:

Training Activities

The training scenario includes the following training

activities:

Volume of work

Activity + duration of each activity

Reference & supporting
material

Freely available content

Evaluation of training

Assessment process of trainees
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Template for Vocational Scenario: Training Activities

Training tasks/activities Description of the training activity
Training objectives/outcome(s) The outcome of this activity
Tools/Resources Anything that will be used during this
activity
Assessment strategy Method to assess the activity
(Feedback and/or evidence)
Time allocated Time estimated for the activity

Module C533, Unit C533.1
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Templates for Vocational Scenario

maybe an example would help...

Module C533, Unit C533.1
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Scenarios by OA advisors

CerOrganic Vocational Training Scenario

Title of the HOW TO BECOME AN ORGANIC FARMER IN ROMANIA —
Scenario CONVERSION AND CERTIFICATION
Tutor/Creator Viarel ION

Lenua luliana EPURE

By the implementation of the scenario, the studemtk get information for
Description | planning and implementing the conversion from aveotional to an organic
farm, and finally for obtaining the certification.

e General information about organicriculture
Pre-requisite e Knowledge about agricultural consultancy
skills/ e Ability to work with people and solve problems
knowledge ¢ Ability to search for information on the internas well as the ability to
summarize and structure the information
Aims & Develop the students’ ability to help a farmer &cdme an organic farmer by

Objectives | getting specific information and knowledge.

After developing this training scenario, the studesill have achieved the
following objectives:
e Obtain general information about the conversioargganic agriculture
Training e Obtain _the necessary information about the legislatovering the
Outcomes & conversion process in Romania
Skills o Get fam_iliar with the different organizations/intgtions involved in the
conversion process
e Have an overall image of the documents requiredyelsas details for
the information required by each one of them.

Training methods:
Video presentations combined with discussions
Searching the Web for information
Presentation of examples

M ethodol ogy

wh R

Module C533, Unit C533.1
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Training
Activities

Volume of
wor k

Reference &
supporting
material

Scenarios by OA advisors

The training scenario includes the following tramiactivities:
1. Getting specific information about the conversioonf conventional to
organic farming and finally about obtaining thetidiation.
2. Studying the legislation related to organic agtind, especially related
to the conversion and certification ones.
3. Knowing the institutions involved into the conversiand certification
processes.
4. Specific documents and how the farmer has torfithem in view to get
into the conversion process aobtaning the certificatiol.
Activity 1. Up to 4 hours (including the assessment).
Activity 2. 2 hours (including the assessment)
Activity 3: 2 hours (including the assessment)
Activity 4. 2 hours (including the assessment)
Duration of each unit is according to the studelagél of knowledge identified
on inquiry.
General information about organic agriculture:
http://www.onpterbv.ro/index.php?option=com_condamew=article&id=9&Ite
mid=27
http://www.madr.ro/pages/page.php?self=01&sub=0107
Romanian National legidation:
http://www.maap.ro/pages/page.php?self=01&sub=0187810702
EU legidation

Module C533, Unit C533.1
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Scenarios by OA advisors — Activity 1

Description of Training Activities

Training activity

Training
obj ectives/outcome(s)

T ools'Resour ces

Assessment strategy
(Feedback and/or
evidence)

Timeallocated

1

Getting specific information about the conversion from a
conventional to an ecological farm and finally about
obtaining the certification:

Students have to study the indicated materialsteldo
organic agriculture and follow the given presewniati and
examples (e.g. general information about organrccaljure
and specific information about conversion and fieatiion)

Students will have an understanding of the concapd
principles related to organic agriculture

Students will get specific information related tongersion
and certification processes

Books about organic agriculture

Information on the official website of Ministry @éfgriculture
and Rural Development and other institutions
Information posted on the webportals

Presentation of the exemples of organic farms

Evaluation test

Up to 4 hours (including the assessment)

Module C533, Unit C533.1
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Scenarios by OA advisors — Activity 2

Description of Training Activities

1. Studying the legidation related to the ecological
agriculture, especially related to the conversion and
certification ones:

Training activity Students have to review the EU and national letijsla
related to organic agriculture

— Students have to identify and study the specifgislation
related to the conversion and certification proesss

e Students will get general information about the Bbkd
Training national legislation related o organic agriculture
obj ectives/outcome(s) e Students will get specific information about EU and
national legislation related to conversion andifieation

e EU regulations related to organic agriculture poste the
offcial website of Ministry of Agriculture and Rudra
T ools/Resour ces Development
¢ National regulations related to organic agricultposted on
the offcial website of MADR

Assessment strategy Evaluation test concerning the legal frameworkhef tonversion

(Feedb_ack andfor and certification processes
evidence)
Time allocated 2 hours (including the assessment)

Module C533, Unit C533.1
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Scenarios by OA advisors — Activity 3

Description of Training Activities

1. Knowing the institutions involved into the conversion
and certification processes:
Training activity Students have to review and study the list of tistitutions
involved into the conversion and certification pFsses
— Students have to find out information about thesgtutions

Training e Students will get information about the institugomvolved
obj ectives/outcome(s) into the conversion and certification processes

e List of the institutions presented on the officiaébsite of
Ministry of Agriculture and Rural Development

e Web presentation of the institutions involved intbe
conversion and certification processes

T ools'Resour ces

Assessment strategy
(Feedback and/or
evidence)

Identification of the institutions involved intodgltonversion and
certification processes for a farm placed intovegiarea

Time allocated 2 hours (including the assessment)

Module C533, Unit C533.1
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Scenarios by OA advisors — Activity 4

Description of Training Activities

1. Specific documents and how the farmer has to fill in
them in view to get into the conversion process and
obtaining the certification:

Training activity Students have to study in small groups (2-3 pejsibreslist
of the documents related to the conversion process
getting the certification and they have to follohetgiven
presentation and emples

e Students will know what are the specific documeretated
to the conversion process and getting the certiina and
they will be able to fill in these documents

Training
obj ectives/outcome(s)

e List of the documents presented on the official sitebof
Ministry of Agriculture and Rural Development
Presentation of an example about how to fill in tleeessary
documents

T ools'Resour ces

Assessment strategy | Practical application — preparing the documentsafdarm in a
(Feedback and/or given area and situation (size, crops, farm aninedts) for
evidence) getting into conversion process

Time allocated 2 hours (including the assessment)

Module C533, Unit C533.1
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adapting an existing
training scenario

Module C533, Unit C533.1
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Scenario Adaptation

e Search for interesting training scenarios through the
Organic.Edunet portal. How?

e Compare the scenario with your own teaching and training
beliefs, actions, intentions, culture etc

e Change your training scenario to reflect your personal context
of use

e Publish you training scenario to be shared and re-used
through the Organic.Edunet portal

Module C533, Unit C533.1
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your contribution

e come up with an interesting idea for a
training scenario for your country

* develop this idea into a training scenario!

Module C533, Unit C533.1
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3. Conclusions
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3.i. Summary

A training scenario provides an alternative, interactive way
of training.

* It may be an idea that has already been developed and
evaluated and found to be successful or a new idea that is
being formed and prepared for implementation.

* It consists of a set of activities that include not only the
traditional lectures and presentations but visits, hands-on
exercises and interactive activities as well.

* In a training activity the focus and starting point is a real life
situation and not a theory.

Module C533, Unit C533.1
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3.iii. Evaluation of Learning

This unit contributes to Assignment X (X =1 or 2)

Evaluation of learning will be performed through a discussion that will take
place during and after the unit presentation.

Module C533, Unit C533.1
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What’s Next?

Unit C533.2: Elaboration of OrganicFarmer Scenario Description
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For more information on unit C533.2

[vprot@agroknow.gr]

Module C533, Unit C533.1



